
Cluster 1 - Motivation

1.  Sets challenging personal objectives.
2.  Demonstrates a strong personal need to achieve results.
3.  Bounces back quickly following failure or disappointments.
4.  Takes regular actions to develop high morale and a good team spirit.
5.  Encourages others to aim high.
6.  Provides specific and useful feedback about performance.
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(Chart produced using data provided by 1,966 participants)
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